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PREAMBLE 
This agreement entered into on the 15th day of June 2005, by and between the 
Board of Education of Ossining Union Free School District (the "Bod" or the 
"District") and the Teachers Association of Public Schools of Ossining. New York 
(Ossinhg Teachers Association - TA 2905) (The "Association"). 
W I T N E S S E T H :  
WHEREAS: The parties have, pursuant to Article Fourteen of the 
Civil Service Law (Chapter 392 of the Laws of 1%7, Public Employees' Fair 
Employment Act) ("Taylor Law"), negotiated with respect to salaries, hours and other 
terms and conditions of employment, and have reached certain understandings which 
they desire to c d m  in this Agreement, in consideration of the following mutual 
covenants, it is hereby agreed as follows: 
ARTICLE I -- RECOGNITION OF ASSOClATION 
The District recognized the Association as the sole exclusive representative 
for collective negotiations of all members of the professional staff of the District, 
consisting of classroom teachers, media specialists, psychologists, guidance counselors, 
social workers, attendance teachers, specialiets, and such other non-adminiive 
professional personnel who may be employed and paid on the teacher salary schedule 
stipulated in this Agreement. 
ARTICLE I1 - DEFINITIONS 
Wherever in this Agreement the following terms appear, they shall be defmed 
as indicated: 
Teacher - A member of the Negotiating Unit represented by the Associalion. 
The Board a District - Board of Education, Ossining Union Free School 
District 
Association - Ossining Teachers Association (0.T.k) TA-2905 
Class Period - An assigned period of approximately 45 minutes during which 
a teacher is in contact with students. 
Session - A period of time constiMing onehalf of the maximum teacher day. 
1. Teachem shall have the right, freely and without fear of penalty a reprisal, to 
fam, join or assist a teachers' organization or to refraia therefrom and to participate 
through a representative of their own choosing m negotiations concerning salaries, h m  
and other terms and conditions of employment. 
2. 'Ihe Association shall admit to membership all members of the Negotiating 
Unit witbout discrimination as to race, religion, crm4 national origin, sex, marital staim. 
or age, and represent fully and fairly all members of the unit without regard to 
membership or participation in the Association or any other teachers' organization. 
1. The District agrees to make available to the Negotiating Committee of the 
Association, in accordance with their reasonable request, information with respect to the 
present fmmcial resources of the District, and to present salaries, hours, and other terms 
and conditions of employment of teachers, which is reasonably necessary for the 
Association to carry out ib fimctiona as the negotiating representative of the teachers, 
provided that such i n f d o n  is requested m writiag, readily available to the District 
and is neither preliminary nor tedative m character. 
2. An electronic copy of the official agenda and any addenda f a  each Public 
Board Meeting shall be made available to the Association at the same time when it is 
ready for distribution to Board members prior to each Public Board Meeting. ?he 
District shall also make available an electmnic copy of the official minutes of Public 
Board Meetings. 
C. Meetlugs Use of Fndlltlea 
1. 'Ihe Association shall have the right to use meeting space in school buildings 
for meetings after school hours, provided that such meetings shall not interfere with 
faculty and other school related meetings, scheduled parat conferences or other 
professional duties. 
2. 'Ihe use of school facilities shall be arranged with the appropriate district 
admmlstrator in advance and shall conform to the Distrids rules and regulations. 
3. 'Ihe Association shall reimburse the District for any custodial expense 
incurred for meetings held at times when such services are not normally available. 
D. Use of Mailboxes and Bdetin Bovds 
1. Tbe Association shall have the exclusive right to use teachers' mailboxes to 
distribute materials dealing with the proper and legitimate business of the Association. 
2. 'Ibe District shall provide reawnable bulletin board space in the faculty 
lounges of each school building for the posting of notices of Association meetings. 
All activities of the Association shall be camed on after school horn; 
however, Association business may be conducted during school horn without loss of pay 
when neceesary, provided that it is of reaeonable dwation and there is no interference 
with the educational program. 'Ihe Association agrees that the privileges in this section 
ahall not be abused. 
Negotiations meetings, between the District and the Association, shall be 
scheduled after school hours. 
Officers and other representatives of the Association may request and shall be 
granted leave to attend meetingshvorkshops held by Universities and NYSUT and the 
organizatioos with which it is affdiated. Leave may also be requested and shall be 
granted for special Association activities, which, in the judgment of the President, cannot 
be performed during school hours. The aggregate total of Association leave shall not 
exceed ten (10) person days per school year. If necessary, the Association may request 
and shall be granted additional days, provided that the Association reimburse the District 
for substitute's pay for such days. AU leave covered in this section shall be without loss 
of pay or charge to sick or personal leaves provided that notification is given to the 
Superintendent at least three (3) school days in advance. 
Upon request, a teacher shall be granted a leave without pay on a yearly basis, 
for a total period not to exceed two (2) years for the purpose of discharging the duties of 
an office in a State or National teachers' organizntion affiliated with the Ossining 
Teachers Association. The teacher shall submit the request immediately upon election. 
A teacher may return h m  such leave only at the beginning of a school year, and shall be 
assigned an equivalent position to that held when he /she I&. A teacher shall not receive 
step credit for the period of time while on such leave. 
'Ihe Resident's teaching load shall be reduced by two class periods per day. 
He or she &all not be aesigned non-instructional duties. When administratively feasible, 
and provided there is no extra cost to the District, hislher teaching schedule shall be 
arranged to make available the maximum consecutive block of non-instructional time. 
'Ihe Resident shall be authorized to enter any District premises to discuss matters 
relating to the administration of this contract Reasonable space for a file cabiuet, desk 
and telephone shall be made available to the Association. 
ARTICLE N -- MANAGEMENT RIGBTS 
'Ihe Association recognizes that, unless expressly provided otherwise in this 
Agreement, the Board has the responsibility and the authority to manage and direct the 
work of its employees, hire, promote, transfer, assign employees within the school 
system, suspend or discharge employees, maintain the efficiency of the school o p d o n ,  
determine the services to be rendered by the public schools, take any and all actions that 
may be determined necessary to cany out the missim of the public schools to the full 
extent authorized by law. 
ARTICLE V - FRINGE BENEFITS 
A. Income PI.dedion Insarpna 
1. The District shall continue to provide a program of income. protection 
insurance at the current benefit level for all full time teachers. 
2. In the event a teacher is adjudged disabled by the insurance carrier, in 
accordance with the criteria provided for in the policy, the District shall gnmt the teacher 
leave beyond hisher accumulated sick leave up to the 90-day waiting period for bend* 
under the policy, to be compensated at the rate of 50% of his/her regular salary. The 
District shall grant this leave commencing h m  the date the insurance carrier makes such 
debmination of the tencheps disability. 
2005-2006 School Year 
Effective July 1, 2005 the District shall terminate the internal reimbursement 
for dental coverage and apply the $38,000 expended in the 20042005 school year to the 
improvement of the current Delta Dental self-funded dental program for the 2005-2006 
school year. The OTA and the District shall agree upon the plan improvements. Any plan 
improvements must be actuarially approved by Delta Dentat Should there be any of the 
above $38,000 unspent, the unspent portion shall be added to the 2006-2007 school year 
allocation. 
The vision plan in effect on June 30, 2005 shall m a i n  in effect during the 
2005-2006 school year. 
20062007 School Year 
The vision plan shall cease to be effective June 30, 2006. The OTA and the 
District will mutually develop a modified dentalhision self-funded plan which will 
include contributioas from the District in the amount of the sum budgeted for the vision 
plan for the 2005-2006 school year. the sum budgeted for the dental plan for the 2005- 
2006 school together with an additional seventy-five thousand dollars ($75.000). Any 
unexpended portion shall be added to the 2007-2008 allocation The District will 
. . 
adrmnurter the resulting plan. 
2007-2008 School Year 
The D i c t  shall add an additional $75,000 to the above described sum 
expended in the 2006-2007 school year for the improved dentavvision self-funded plans. 
1. The District shall provide all full time teachers health iasurance under the 
Ossining Union Free School District Health Benefits Plan. 
2. Contribution 
Teachers shall contribute, through payroll deduction, the following 
pmentages based upon the premium equivalent rate established by the District from year 
to year, in the following amounts: 
a) 2005-06 school year.. ........... 8% 
.......... b) 200647 school year.. .9% 
.......... c) 2007-08 school year.. 10% 
3. Health Insurance Upon Retirement 
Teachem who retire from active service as a regular service retiree or 
disability retiree under the New York State Teachers Retirement System having 
completed 8 years of Ossining service will qualify for receipt of health care benefh. The 
District shall contribute 1000/o of premium for individual or family coverage elected at 
the time of retirement during the employee's retirement; the plan provided shall be the 
same plan pv ided  to active employees. 
4. Health Insurance for Vested Retirees: 
Effective July 1, 2005 teachers who meet the following criteria shall be 
permitted at their own cost and expense to continue to participate in the District's health 
care plan, on an individual or family basis, at a charge equal to 103% of the premium 
equivalent: 
a) Teachers who voluntarily terminate their services within five (5) 
years of the date of retirement under the New York State Teachers Retirement 
System, or who ltre excessed due to the abolition of their position; and, 
b) Have served the District for at least eight (8) years; and, 
c) Have vested rights f a  purposes of retirement under the New York 
State Teachers Retirement System. 
Coverage under this paragreph @aragraph "4") shall be continuous from the 
date of voluntary termination in the type of coverage elected at the time of termination, 
i.e., individual or family coverage. Upon reaching first eligibility for regular service 
retirement, the District shall after retirement contribute 10W of premium payments for 
the then retired tewher. 
5. Same-sex domestic partners of eligible active employees are eligible for 
participation in the Ossining Union Free School District Health Benefm Plan A number 
of specific requirements must be met, and the two pattnm must execute an affidavit 
concerning their eligibility. l%e employee must elect family coverage. The value of the 
benefii is taxable to the employee. Eligibility is also a d a b l e  for Capital District 
Physicians' Health Plan and Delta Dental. (See District's statement of policy for required 
affidavit of Domestic Parbmhip.) 
6. When two spouses employed by the Ossining School District are eligible to 
enroll f a  health insurance coverage they will no longer be eligible for dual family 
coverage. Both spouses may enroll for individual coverage or, one may enroll for 
individual and one may emoll for family coverage. Both, however, may not enroll for 
family coverage. 
If for any rea~on the spousal relatiwhip ceases to exist or if one spouse 
leaves employment with the District, the remaining spowe(s) shall be free to enroll in 
whatever level of coverage is appopriate. 
7. Health Care Ehyout Plan 
During the life of the Contract, the option to reduce covemge or waive health 
insurence and thereby receive 30% of the health insurance premium as salary (buy out 
option) shall be modified as follows: 
2005-2006 School Yeur 
a) No new enrollees will be allowed to participate in the buy out 
option. 
b) Current enrollees will be allowed to participate in the buy out 
option during the 2005-2006 school year as in previous years. 
2006-2007 &hod Year 
a) Current emollees may participate in the buy out option and will be 
reimbursed as follows: 
2007-2008 School Year 
h o p  Individual 
Family to Individual 
M n  Familv 
a) He& Insurance buy out option is eliminated 
Reimbwement 
$1 100 
$1800 
%Wnil 
Employees electing to reduce their coverage in the manner described above must do so 
by February 1. Said election to take effect on July 1. Payment of the employee's share 
shall begin with the fvst salary payment in September. Full coverage may be reinstated 
by notfyig the District in d i n g  no later thm February 1. Said reinstatement shall take 
place July 1. 'Zhe District shall waive the February 1 notification date if the employee's 
insurance coverage changes drastically so as to cause severe hardship as a result of the 
employee's election to reduce coverage. Such circumstsnces are limited to death of a 
spouse, loss of spouse's employment or loss of spouse's insurance coverage. 
8. Wcaking Spouse Rule 
'Ihe upper earned income threshold for eligibility for benefits under the 
Ossining Union Free School District Health Benefits Plan is amended to be the amount of 
Lane K (doctorete) step 15 of the current OTA scale. Spouses with earned income above 
this amount will not be eligible for primary health beneiitn under the Ossining Plan. 
(They m u a h  eligible for secondary benefii.) 
For working spouses with incomes in the intermediate level - that is, between 
Lane K step 15. and $45,046 (adjusted annually) - the percentage of premium for 
participation in the spouse's employer's health plan is reduced to 45 percent for both 
individual and family coverage. If the spouse's employer's plan requires a perticipation 
cost in excess of 45 percent of the coet of the plan, then the spouse is eligible for primary 
benefits under the Ossining Plm. 
'Ihe Working Spouse Rule also applies to Domestic Partners. 
. . .  
Dunng the 200607 school year, a Task Force consisting of three (3) 
tors appointed by the Superintendent and three (3) m v e s  appointed by 
the OTA President wiU be established to explclre the possibility of establishing a Benefit 
Fund. ?he Task Force shall submit its report to the Board of Education on or before June 
30,2007. ?his report shall not be biding upon the Board of Education. 
E. Life Znmrsnce 
'Ihe District shall pay the cost of $25,000 of annual group L ie  Insurance for 
each full time teacher. 
F. 'Ihe District, at its option, may self-insure on its own or in consortium with 
other districts all above insurances at the level of benefits in existence as of July 1, 1980. 
With respect to Health Insurance, the side letter of agreement dated June 24, 1992 shall 
W~Y. 
G. Reliremeut Pay 
1. Pay for Unused Sick Leave 
Upon retirement to the New York Sate Teachers Retirement System; or 
having 20 years of Ossining service and being at least 50 years of age by hisher 
separation date, said teacher shall receive $60 for each day of accumulated sick leave to a 
maximum of 250 days. In order for a teacher to receive said benefit, the District mmt be 
notified in writing of the teacher's intention to separate fnrm the District by March 1 of 
the year of separation Payment shall be made on or before October 5 following the 
receipt of notification 
H. Entitlement of Next-of-Kln Benefits 
In the event of the death of a member of the unit, the next-of-kii shall receive 
payment as set forth in Atticle VG1. 
Effective March 1, 19% the D i c t  shall provide to all full time employees a 
Flexible Benefit Plan in accordance with Section 125 of the Internal Revenue Code. 'Ihe 
fmt plan year shall end on December 3 1, 1996 and thereafter the plan year shall be f b m  
January 1 to December 31. 
ARTICLE VI - TEACHING LOADS 
AND RELATED CONDITIONS OF EMPLOYMENT 
A. Length of Schd Year 
1. Effective July 1, 2005 the length of the school year shall be 186.33 days. 
Correspondingly, the per diem salary shall be based upon 186.33 days. 
2. Effective July 1. 2006 fhe length of the school year shall be 186.67 days. 
C!umspdingly, the per diem salmy shall be based upon 186.67 days. 
3. Effective July 1. 2007 the length of the school year shall be 187 days. 
Currespdmgly, the per diem salmy shall be based upon 187 days. 
'Zhe additional days described above will be used for staff development. Such 
days may be added to the school year any time between Laba Day and the Friday 
following graduation day. If, however. the r e g i d  calendar provides forthe school year 
to begin prior to Labor Day, such days may be used prior to Labor Day. 
Further, in the event that it is not possible to schedule the additional days as 
noted above, then such days shall be scheduled as two or three extended Wednesdays for 
two (2) hours and ten (10) minutes beyond each school day or a combined t d  of six and 
one-half (6.5) hours. 'Zhe Superhtendent will consult with the Association prim to 
scheduling the extended days. 
B. Teacher Day 
1. Length of Day 
All teachers shall be available 15 minutes before the student day begins. 
Teachers shall remain each day through student dismissal. Nothing herein f i t s  the 
current practice pertaining to student help. In addition, teachers will be available as 
needed in accordance with professid responsibilities. 
2. Professional Responsibilities 
Professional responsibilities shall include teaching assignments in certificated 
areas of ia4truction and assignments which are non-instructional. Such non-instructional 
responsibilities may include; but not be limited to, student help, professional meetings, 
school sponsored parent conferences which carmot be scheduled during the student day, 
evening meetings related to the school program, and c o m  with students in a 
non-instructional setting such as formal or informal activities within the student day. 
3. Lunch Period 
All tewhers shall have a minimum 40 minutea of duty-free time for lunch. A 
teacher may leave the building during the duty-& period upon notification to the 
building principal. 
4. Travel Time 
Where a teacher is assigned to two schools during the school day. the teacher 
shall be permitted 30 minutes of travel time between assignments at the two schools, 
exclusive of the lunch time. 
5. Meetings 
All teachers shall be available for faculty, department, grade level or other 
meetings in accordance with the following; 
a) Monday Meetings 
i. Building Level Meetings: AU teachers will be available 
f a  two (2) Monday meetings per month or no more than twenty 
(20) Monday meetings per school year. 
ii. District Meetings: Teachers join District committees 
on a voluntary baais. District committee meetings shall be limited 
to one meeting per month and will not exceed 10 meetings per 
year. 
iii. Length of Meetings: Monday meetingi shall extend no 
longer than ninety (90) minutes after student dismissal. 
b) Wednesday Meetings 
I. Ibere shall be a maximum of two (2) Wednesday 
meetings per month. 
ii . Wednesday meetings will not exceed sixty (60) &s 
in length after student dismissal. 
c) Meeting Notices a d  Agendas 
I. Notice of meetings will be provided one (1) week in 
advance of the meeting. 
ii. Agendas will be pmvided to the faculty the Friday in 
advance of a meeting. 
iii. When possible, a quarterly meeting calendar will be 
prepared and distributed. 
iv. Ibe  Faculty Council will provide input into building 
agendas. 
v. The OTA Executive Board will provide input to the 
Superintendent for dishictwide agendas. 
Elementary 
a) All classroom, kindergarten, arf music and physical education 
teachers shall have a maximum of 4 314 hours teaching time, and a 45 minute 
planning period. Ibe  planning period shall be ldil ' id for individual and team 
planning sessions. 
b) The building principal may make reasonable variations in daily 
teaching a d  planning times pmvided that weekly teaching and planning times 
do not exceed a maximum of 23 314 horn and a minimum of 3 314 hours, 
respectively. 
C) Homeroom and conferences may be scheduled in the time 
remaining by the building administration. 
a) Psychologists, speech teachers, instnunental music teachers, and 
library media specialists shall have a maximum assignment in accordance 
with the length of the school day, which shall include a lunch period and a 15 
minute relief period. 
e) Pre-kindergarten and kindergarten teachers shall t e d  a maximum 
of 5 hours per day and shall have one how (which shall include the lunch 
period) between sessions. 
The parties agree that class size shall not, under normal 
ces, exceed the following standards: 
Kindergarten 
Grades 1 & 2 
Grades 3 - 5 
Physical Education 
2. Middle and High School 
a) AU middle and high school teachers shall have a maximum of five 
(5) instructional periods per day with a maximum student load of 150. If this 
load ia exceeded, the teacher shall oot be given a mn-instmctional 
assignment. All middle and high school teachers shall have one (1) 
preparation period and may be given one (1) non-instructional assignment per 
day with the following exceptions: 
i. Middle and High School core, arf music, and physical 
education teachers, driver education, Enrichment Prognun 
Coordinator, Career Development Coordinator and the COPE 
instmctor shall have a maximum of 6 classes. 'Zhe maximum 
student load per physical education teacher shall be 240. 
u. Psychologists, library media specialists, speech 
therapists, attendance teachers, and social workets shall have a 
maximum assigoment in accordance with the length of the school 
day and which shall include a lunch period and a 15 minute relief 
period. 
iii. Guidance Coumelors shall have a maximum 
assignment in accordance with the length of the school day (which 
shall include a lunch period and a 15 minute relief period) plus 
evening hours as required High school courrselors may have a 
fiuther assignment of three (3) Sahvdays with no more than 12 
hours. For evening hours, guidance counselors will be 
compensated a minimum of 112 day's pay for each evening. For 
summer assignments in the high ~&ool, the District may assign all 
a any of the couaselors up to seven days pria to the opening of 
the school year and up to seven days at the close of the school 
year. Notii3clltion of summer assignment must be made by May 1. 
iv. Middle school CORE teachers may be assigned 
homeroom and shall have a 15 minute relief period arranged by the 
building administration. 
v. Any teacher whose instructional assigamerrt exceeds 25 
periods per week shall have no homeroom. Any teacher who is 
assigned more than 27 iaatructional periods per week shall have no 
homeroom and w non-ihstructional assignment. 
3. OHS Extended Academic Intervention ServiceslEnrichment/Tutorial 
Assignment 
a) Extended Academic Intervention Services/Emichrnentrrutorial 
Assignments are only applicable to those High School teachers teaching five 
(5) periods within a nine (9) period day. 
b) The principal, or designee, the OTA and the teacher shall 
collaborate regarding the aature of the Extended AIS/E~chmentTTutorial 
Assignment and the students selected to participate. 
GI The Extended AIS/Enrichment/Tutorial assignment will generally 
be within the teacher's certification unless otherwise mutually agreed upon by 
the priwipal and the teacher. 
d) At each Extended ~ S I E ~ i c h m ~ u t o r i a l  session, student 
attendance will be taken by the teacher and given to the principal. 
e) Nothing in the following is intended to reduce staff. 
f )  All faculty members will be responsible to conduct "door duty" 
daily and regularly during the passing time prior to an instructional period 
except when they are changing their own locations or prevented by other 
professional duties. 
g) Extended AISIEnrichmentTTutorial Assignments will be as 
follows: 
2005-2006 School Year 
i. In lieu of a non-iastructional duly period, fiffy (50) 
percent of the faculty will meet with a maximum of five (5) 
students one (1) period per day for two (2) quadem of the school 
year. 
ii. These teachers will not be expected to perform non- 
instructional duty periods for the remainder of the school year. 
iii. Teachers selected for such assignments during the 
2005-2006 school year shall be on a voluntary basis. 
iv. If voluntary service does not yield needed assignments, 
the principal will make such assignments after consllltation with 
the A!mc&ion. 
v. The remaining f&y (50) percent of the faculty will have 
a non-instructional duty period for four (4) quarters of the school 
year on a fair and equitable basis. 
1. All teachers, in lieu of a non-instructional duty period, 
will meet with a maximum of five (5) students one (1) period per 
day for two (2) quplters of the school year. 
4. Nothing in sectioacl 1.2, a d  3 above shall preclude specialized or 
experimental progranrs in any school as long as the spirit of this section is not violated. 
5. Any restrictions in paragraphs 1,2.3 and 4 above may be eliminated in 
mutual agreement of the teacher concerned, the Ansociation and the Suwhteodent, or a 
designee:to permit a t e a c h  to accept a greater teaching load Any such proposal must 
be p r e s d  to the Association for consideration by the teacher involved before any 
action may be taken uader thk section. 
6. "Doubling Up" of Classes 
A teacher shall not be directed to handle a double class except in an 
emergency. If such emergency uiaes, the &ty of handling a double class shall be 
distributed among teachers as equitably as possible, without regard to departmental lines. 
l%e building representative of the Association shall be provided with a list of 
such assigomab monthly as to doubling up and coverage. However, nothing in the 
clause shall prevent doubling where this is arranged by agreement between the building 
principal and teachers to provide teachers with the 15 minute relief period referred to 
above. 
a) Tbe following system will be used to cover classes when teachem 
are absent h m  school: 
i. l%e administration will make every effort to secure a 
qualified substitute teacher f a  teachers who are absent 
ii. If an insufficient number of sualif~edteachers are 
available on a particular day, the Administration will choose 
teachers fbm a list of volunteers who have indicated their 
willingness to give up their guaranteed preparation period in order 
to cover classes of teachers who are absent 
iii. If an insuff~cient number of volunteer teachem are 
available on a particular day, the Adminietration will assign 
teachers fbm their guaranteed p r e p d o n  period m ader  to cover 
classes of those teachers who are absent. 
iv. Teachem who have volunteered or who have been 
assigned to cover classes of teachers who are absent, will be 
reimbmed by the Board of Education at the rate of $15 per class 
coverage. 
v. In the eveni that the substitute teacher rate of pay is 
increased, the pay schedule of teachers will be adjusted 
accordingly. 
D. RelPtca C- of Employment 
1. Responsibilities When Absent from Duties 
It shall be the responsibility of every teacher to inform the principal rd the 
tarliest possible time if he will be absent from his duties. It shall not be a teacher's 
responsibility to secwe hiamer subatihde. 
2. Lunch and Playground Duty 
'Ihe D d d  agrees to employ aides to assist in lunch and playgrouud duty to 
reduce to the minimum direct teacher supervision cansonant with the District's legal 
obligations. The Association agrees that each cafeteria in thc middle school and the high 
school shall have one cer(if1ed teacher assigned on a rotating basis. That will mean that 
one different cercif~ed teacher will be assigned for each of the two lunch hour periods in 
the high school and one different certified teacher will be assigned to each of the three 
lunch periods in tbe middle school. 
3. Faculty Rooms 
l%e District shall maintain furnished faculty rooms wherever and whenever 
possible. 
4. Personnel Files 
a) A teacher shall have the right of access to his personnel file, upon 
request, at reasonable times, in the presence of a member of the staff as 
designated by the Superintendent. A representative of the Association may be 
present. 
b) Ateacher shall have the right to append explanatory or exculpatory 
material to any document placed in the file within 60 days of the time of 
insertion. 
c) AU documents inserted into a teacher's file shall be placed only by 
direction of the superintendent or his designee and shall bear the date of 
insertion. A copy of any document shall be givento the teacher. 
d) References or confidential material from outside the District shall 
not be made available to a teacher and shall be kept in a separate file. 
ARTICLE W - ABSENCE AND LEAVE 
A. Siek Leave 
1. All teachers shall be entitled to ten (10) days sick leave without loss of pay at 
the rate of one day per month worked cumulative to 250 dsys. The District agrees to 
accumulate ("'bank") at the beginning of eacb school year for each teacher the ten (10) 
sick days allowed at the begirming of the school year. Teachers using sick days shall be 
charged from the bank. A teacher whose service is terminated and who leaves the 
District prior to working the necessary month shall have the necessary adjustment made 
in f d  payment for use of unearned sick days. Tenured teachers will be entitled to 
twelve (12) days of sick leave per year. 
2. If a teacher, by reason of ihess, fails to complete a work day, the following 
procedure shall be applied: a teacha leaving work during the morning sessim shall be 
charged for om-half day of sick leave; a teacher leaving work duriag the afternoon 
session shall not be charged for sick leave. 
3. After a total of ten (10) days' absence due to illness, the Superintendent may 
require a dodo?s certificate upon a teacher's return to duty. 
4. Sick dap may be used for family illness as it relutes to the spouse and 
children of OTA members of up to twelve weeks of accumulated sick time. 
5. For family sick leave priposes (care of mother or father), a teacher shall be 
allowed to use accumulated sick days up to ten. After ten, the teacher would be required 
to pay tho cost of the substihe. 
6. A teacher is not able to use sick days mder this provision for child care ne& 
immediately after childbirth when the child's birth is medically considered to be without 
complications. 
7. Sick Leave Bank 
a) A Sick Leave Bank shall be maintained by the Association for the 
llse of rll-time teachem who are members and have used up their 
accumulative sick days. A Board of Governors, established by the 
Association, shall administer the Sick Leave Bank 
b) Any 111 time teacher who contributes one day of accumulative 
sick leave shall be a member. Contributions shall be made at the beginning of 
each school year as deemed necessary by the Associatim on a form to be 
provided by the District. Contributions are not mandatory but once made may 
not be withdrawn. Unused days in the bank at the end of the year shall be 
carried over to the following year. 
C) Teachers may withdraw day from the sick bank provided they are 
members, have exhausted their a c d a t c d  sick leave, and meet the criteria 
established by the Sick Leave Bank Board of Governors. The decisions of the 
Board of Govemors shall be binding. 
d) The Superintendent or his designee shall be advised and consuited 
on the ndministraticm of the Sick Leave Bank to see that the spirit and intent 
of this article is not abllsed or violated. 
e) Any member of the sick leave bank accumulrding more than 250 
days at the end of the school year shall have those day in excess of 250 
traderred to the sick leave bank. 
f) A teacher is not able to use sick days from the sick bank to support 
family leave under the Family and Medical Leave Act or other family leave. 
B. Personal L a v e  
1. a) All teachas shall be entitled to leave without loas of pay fm 
whatever days are necessary but not exceeding a total of five (5) school days in the 
school year for death in the immediate family. Immediate f d y  is def~ned as spouse, 
child, parent, mother-in-law, father-in-law, brother, sister, grandmother, grandfather or 
other relative with whom they reside. 
b) Additional leave may be grarded only on request to  and approval 
by the Superhtendent. 
2. All teachers shall be entitled to leave without loss of pay forthe actual number 
of days' absence caused by quamdne, compulsory jury duty or court attendance pursuant 
to subpoena Teachers senring compulsory jury duty shall retain expense monies paid to 
them while rendering such service but shall pay over to the M c t  the statutory fees 
received for each work day on leave. 
3. Personal leave without loss of pay, not to exceed three (3) days in the school 
year, shall be provided to tenure teachers and one day of personal leave s M l  be provided 
to non-tenure teachers at their discretion for the purpose of attending to urgent personal 
business which cnnnot be attended to on a dav or time other than a school dav. All such 
personal days will accumulate together with &umulated sick leave. All such personal 
days taken shall be subtracted from the teacher's accumulated sick leave. 
a) Personal leave will not be taken the day before or the day after a 
holiday or vacation period except with the prior approval of the 
Superintendent with specific reasons given. 
4. For absences not covered by any of the above provisions, or by other policies 
of the Dkbict, deductions shall be made at the rate of 11186.33 (2005-06); 11186.67 
(20W07); and 11187 (2007-2008) of the teacher's salary. 
5. Personal leave shall be granted only upon five (5) days advance notice, save in 
justified emergencies. 
1. Child rearing leave without pay shall be granted on a yearly basis not to 
exceed two (2) years. Teachers are eligible for return fmrn such leave at the beginnjng of 
a school y e .  following the completion of the leave. 
2. Notice of effective date of return, or of request for the second year of leave 
shall be given the District by April 1 of the year in which the leave is taken. 
3. Failure to comply with the 60 day notice shall automatically terminate the 
teacher's service. 
D. Medlul and P e d  have  
Medical and personal leave may be granted without pay on a yearly basis not 
t o  exceed three (3) years at the discretion of the Board. 
E. Other have  
A tenured teacher who joins the Teachers Corps, Peace Corps, serves as an 
exchange teacher, or an overseas teacher, and is a full time participant in the program, 
shall, upon return to the M c t ,  after such leave, be assigned an equivalent position to 
that held when hdshe left HeIShe shall not receive step credii f a  the period of time that 
helshe is on such leave. 
1. The District shall support an in-service program within the District. The 
program shall be designed so an to serve the teachers and thereby serve to impmve the 
iostructid process. 
2. Teachers may be directed within the maximum school day to observe classes, 
and attend Btaff development prognuns designed to strengthen the skills and abi iea  of 
teachers. 
3. Teachers who are new to the District shall attend orientation programs prior to 
and following the opening of school in the school year. The format and content of 
programs shall be determined by the District. 
4. To receive credit for lane movement on the salary schedule, all courses taken 
shall be in the teacher's area of teaching certif~crdion or teaching specialization unless 
otherwise approved by the Superintendent AU courses taken shall have the prior 
approval of the Superintendent Courses shall be taken at an accredited university or 
college or in an approved in-service p r o m .  
5. A maximum of 60 hours of local in-service credit shall be allowed toward 
salary credit. 
Visitation Days may be granted to a teacher for the purpose of visiting other 
school systems to evaluate the educational techniques or innovations. A total of 100 days 
may be provided for such purposes. Such days shall be equitably distributed among all 
the schools. AU expenses shall be paid for visits made at the District's diiction. Except 
f a  the cost of substitutes, no other expenses shall be borne by the District for visitations 
made at teacher initiative. All such requests shall be approved by the building principals 
and the Superintendent The Principal may request a sharing of theae experiences with 
the staff. 
The District and the Association support a continuing evaluation program for 
the purpose of improving the quality and effectiveness of teaching throughout the 
District. 
1. The ultimate decision on the evaluation program shall rest solely with the 
District. 
2. The Professional Growth Plan of 1992, revised 1994 and 1999, is the 
District's and AssociPon's mutually developed and agreed upon instrument of 
professional review and evaluation. Any change a modification to the Rofessional 
Growth Plan shall be made through a mutually agreed upon process. 
3. l l e  Professional Growth Plan shall be diitribtded to all teachers at the 
beginning of each school year. 
4. Ibe evaluator shall canduct classroom observatiom of the work performance 
of the teacher openly and with hisher fdl knowledge and according to the terms of the 
Professional Growth Plan. 
5. A copy of all evaluations and classroom observation reports will be given to 
the teacher before placement in the teacher's personnel file. 
6. All probationary teachers whose employment shall not continue into the 
following school year shall be notified no later than May 15 of the present school year. 
This clause shall not apply to an abolished position. 
ARTICLE M - PROFESSIONAL ASSIGNMENTS 
Any teacher being notitied of transfer, shall have the right to meet with the 
Superintendent to discuss this transfer. 
R NotiUcatAon and Telmlnatlon 
1. l l e  District shall give 30 &ys notice to probationary teachers whose 
employment is being terminated in accordance with Section 303 1 of the State Education 
Law. 
2. The District shall notify eligible teachers who are not being recommended for 
tenure 60 &ys prior to the termination of their probationary term. 
3. A teacher whose services are terminated prior to the end of the school year 
shall receive of 11186.33 (2005-06); 11186.67 (200607); and 11187 (2007-2008) of 
hisher annual salary f a  each day employed. 
C. Just Cause 
No tenured teacher shall be dismissed or disciplined as a result of tenure 
hearing except for just cause. 
The District and the Association believe that the mutual interests of the 
District and the Association are best served when the Association is informed and 
involved in matters that impact upon teachers. 'Ibis agreement is intended to strengthen 
the relationship between the two parties in regard to the selection process f a  new 
a d m i n i i r s .  
1. Whenever an a+ ' ' ' ative vacancy occura in the district, the Superintendent 
or hismer designee sMI inform the President of the W i g  Teachers Association of the 
nature of the vacancy. 
2. Open positions shall be posted and auuounced ten (10) school days prior to 
the date upon which applications close. 'Ihe positions shall be announced to all teachers 
through the posting of auuouncements on office and faculty bulletin boards. An 
electronic copy shall be made available to the President of the Association at the same 
time that they are made available to all teachers. 
3. Teachers of the District shall receive firat consideration for all professional 
positions provided such teachers possess qualifications and requirements equal to those 
of outside applicanb and are auitable candidates for the open positions. Evaluation of 
caudidates and decisions to employ will rest with the Superintendent 
4. The Superintendent or hisher designee shall seek input from the Association 
in regard to the formal selection process for new sdrninistratom on or about the time of 
the aunouncement of the administrative vacancy. 
5. ?his agreement does not apply to administrators traasferring from one 
assignment to another within hisher tenure area or to circumstances wherein the district 
upgrades or downgrades an individual administrator's title, without substantially altering 
the duties of that position. Further, the Superintendent reserves the right to make 
administrative appointments without the use of a formal selection proceas. 
6. District shall notify teachers that they may place their names on a mailing List 
prior to the close of school for summer notification of all professional openings. Summer 
open positions shall be posted, auuounced and notification made, two (2) weeks prior to 
the date upon which applications close. 
ARTICLE X - INSTRUCl'IONAL COUNCIL 
The Instructional Council shall serve as an advisory council to the 
superintendent. 
The htrwtional Council shall consist of seven (7) members: one (1) teacher 
from each building, the President of the OTA or a designee, the Superintendent or 
designee. The Association will conduct the election in each building and an aWemate will 
also be elected at that time to insure that every school shall be represented at all meetin~.  
1. The agenda for meetings will be prepared and distributed by Superintendent's 
Office. Agenda items may be submitted by any member of the Instructional Council. 
The Superintendent's Office will d i ibu te  minutes of each meeting to each member of 
the Council and a copy of said minutes will be made available to each school. 
2. The htmctional Council will meet during the school day at least once each 
month during the school year. The members of the Council shall be provided with 
necessary release time to attend such meetings. If m the event a second meeting is 
necessary in one month that meeting will take place after the school day. It is agreed that 
in the absence of an agenda regularly scheduled meetings will be cancelled. 
3. The Council shall have the right to petition the Board through the 
Supidendent and to meet with the Board at the Board's convenience. Nothing in this 
article is d d e d  or construed to limit the rim and respoosibilities of the Board and the 
Superintendent to -the affairs of the District. 
4. No teacher, regardless of the cause of any pupil diflicuky, is ever required to 
tolerate any act of gross misconduct, including flagrant discourtesy, abusive and vile 
language, acts of violence and deliberate insubordination. 
ARTICLE XI - LENGTH OF RECOGNITION OF ASSOCIATION 
The District hereby recoguks the Association as the bargaining agent for the 
unit covered by the contract 
ARTICLE XI1 -- SCHOOL CALENDAR 
That Association may submit a proposed school calendar to the 
Superintendent for his consideration 'Ibis proposal shall be made on or before January 
15th of each school year. 
ARTICLE XIII - GRIEVANCE PROCEDURE 
A. Definition 
A "grievance" is a claim by a teacher, teachers or the Association that they have been 
adversely affected by a violation of the terms of this Agreement. 
1. The purpose of this procedure is to secure equitable solutions to the disputes 
which may arise over matters defined in Paragraph "A" as rapidly as possible. 
2. Nothing herein contained will be construed as limiting the right of any teacher 
having grievance to discuss the matter with any appropriate member of the 
a d m i i o n ,  provided any adjustment is not inconsistent with the terms of this 
Agreement and that the Association at or after Level 1 has been given the opportunity to 
be present at such adjustment to state its views. 
To expedite the process, the number of days indicated at each level shall be 
considered as a desirable maximum. 
Level I 
a) An aggrieved person will first present his grievance in writing to 
his principal or immediate s q m v h r ,  with whom it will be discussed diredly 
or through the Association's representative. The principal or immediate 
supervisa shall inform the aggievcd person and the Association's 
representative of his decision in writing within five (5) school days after the 
grievance was presented. 
b) Level 1 shall continue to be the entry level for all grievances which 
pcltsin to individual or groups of teachers when the actions being grieved 
originate at the building level. 'Ihe prmcipal or immediate supervisor must 
have the authority to sustain a deny the entry level grievance and to award an 
appropriate remedy, if any. 
c) 'Ihe Resident of the Association must be notifled by the aggrieved 
patty that formal procedures under Article XUI are initided; thereafter copies 
of all written communications of the parties shall be sent to the President of 
the Association. 
a) Level 2 shall be the entry level for any and all grievance brought 
by the Association when the actions being grieved originate at the District 
level. Such grievances would refer to those issues principals mdor 
supervisors would lack the authority to adjudicate. 
b) If the aggrieved person is not satistied with the disposition of the 
grievance at Level 1, or if no decision has been rendered within f i e  (5) 
school days after presentation of the grievance then, within ten (10) school 
days &r presentation of the grievance, he a she may file a grievance, in 
writing with the President of the Association. 
c) If the grievsnce is considered by the appropriate Association 
committee to be meritorious, the Association shall notify the Superintendent 
within ten (10) school days after it has received the-grievance fkm the 
aggrieved person that it wishes to cany the *evance to the Superintendent 
d) Within five ( 5 )  school days after notification to the Superintendent, 
the Association representatives and the aggrieved party shall meet with the 
Superintendent or a designee. The Superintendent or a designee shall inform 
the Association represenkives and the Association Reside& of the decision 
on the grievance within ten (10) school days after the meeting. 
Level 3 
a) If the Association is not satisfied with the decision at Level 2, or if 
no written decision has been rendered within ten (10) school days after the 
meeting, the Association may within ten (10) school days, request that a 
Board committee meeting take place. 
Such a meeting, at the option of the Board, may take place within ten (10) school days 
after the request 
b) In the event that the Board exercises it option to meet at Level 3, 
the aggrieved pcuty and other parties to the grievance may be present and a 
trnnscript of the meeting may be made. The hranscript fee shall be shared 
equally by the parties to the diiprde. The Board shall render a decision within 
ten (10) school daya to the Association representatives and the Association 
President 
4. Level 4 
a) If the Association is not satisfied with the disposition of the 
grievance at Level 3, or if no decision has been rendered within fifteen (15) 
school days after the grievauce was preseated to the Baard committee, or if 
the Board has exercised its option not to meet at Level 3, the Association may, 
within ten (10) school days after receipt of a decision by the Board, or twenty 
(20) school daya after the grievance was referred to the Board commatee, 
whichever is sooner, submit the grievance to arbitration 
b) The voluntary labor arbitration rules of the American Arbittation 
Association shall apply to the proceeding including those relating to hearings, 
fees, expenses and selection of the arbitrator and the arbitration proceedings. 
The arb-a shall hold hearings and issue his decision not later 
than thirty (30) days from the date of the closing of the hearing or, if oial 
hearings have been waived, then limn the date of trammitting the final 
statements and proofs to the arbitrator. The decision shall be in writing and 
shall set forth the arbitmb's opinion and conclusions on the issues submitted. 
'Ihe a r b i i  shall Limit his decision strictly to the application and 
interpdation of the provision of this Agreement and he shall be without 
power or authority to make any decision: 
i. Contrary to, or inconsistent with, or modifying or 
varying in any way, the tenns of the Agreement 
ii. Involving Board discretion or Board policy except as 
limited by the Agreement and except that he may decide in a 
particular case that Board policy was disregarded or that its 
attempted application under any term of this Agreement was so 
discriminatory, arbitrary or capricious as to constitute an abuse of 
discretion. 
iii. Limiting or interfering in any way with the powers, 
duties, and responsibilities of the Board under its by-laws, 
applicable law, and rules and regulatim having the force and 
effect of law, except as modiied by this Ageemeat 
The decision of the arbitrator, if made in accordance with his 
jurisdiction and authority under this Agreement, will be accepted 
as fmal by the parties to the dispute and both will abide by it. 
The arbitrator may recommend an appropriate remedy when he 
finds a violation of this Agreement. 
The a rb i tdds  fee will be shared equally by the parties to the 
dispute. 
'Ihe Board agrees that it will apply to all substantially similar 
situatiom the decisioa of an a r h i i  sustaining a grievance and 
the Association agrees that it will not bring or continue, aad that it 
will not represent any employee in, any grievance which is 
substautially similar to a grievance denied by the decision of the 
arbitrator. 
5. Miscellaneous Provisions 
a) In the event a grievance is filed which might not be finally 
resolved at Level 4 under the time limits set forth herein by the end of the 
school year, and which if left unresolved until the beginuing of the following 
year could result in irreparable harm to the teacher or teachers, the time limits 
set forth herein will be reduced so that grievance procedure may be exhausted 
prior to the end of the school year or as soon thereafter as practicable. 
b) All documents, conrmunications and records dealing with the 
processing of a grievance shall be f i  separately h m  the personnel files of 
the participants and shall not be available witbout the permission of the 
aggrieved party. 
C) Any and all grievances shall be presented within thirty (30) school 
days after either the grievant or the Association knew or should have known 
of the initial occurrence of the event or events, claimed to have given rise to 
the grievance. Failure to present said grievance rul heretofore mentioned shall 
cause said grievance to abate. Failure to proceed to the next step within the 
applicable time l imb upon notice by the employer of an intent to claim a 
waiver, shall. within five (5) days of such notice, caue the grievnnce to abste. 
To expedite the process, the number of days indicated at each level shall be 
considered as a desirable maximum. By mutual written agreement, any of the 
time within the grievance procedure may be extended. 
d) It is understood thad no reprisal shall be taken by the Board or by a 
member of the -on against any teacher by reason of his 
participation in the grievance procedure. 
D. Rlghta Under the Gricmce Procedure 
1. Thc District shall make available to the Association information in the 
possession of tho District and deemed necessary for the Association to carry out its 
function of the processing of Association grievances (excluding confidential personnel 
records) provided such material is not tentative nor preliminary in nature. 
2. The investigation of grievances shall be carried on by the Association 
Representative after school hours, where practicable. 
3. In the event that a representative or individual designated in writing by the 
Association, investigates or ia q u k d  to attend a grievance proceeding, he shall be 
released from al l  regular duties without loss of pay for the period of time necessary to 
permit his attendance at such proceedings, provided that requests are reasonable and there 
is no interference with the educational program. 
ARTICLE XLV - NEGOTIATION PROCEDURES 
No later than the fnt sclmol day in Jarmary of each year prior to the 
expiration of this or any suocessor agreement, the pady wiahing to change shall submit, 
in writing. proposals, and shall enter into "good faith" negotiations as to a suocessa 
agreement no later than January 15th 
At any time pior to the invocation of impasse procedures, the parties may, by 
mutual coosent, agree on a mutually acceptable mediator. In the event of such mediation 
by a private person, the cost of such mediatory service shall be bome equally by the 
parties. The we of a private mediator as described above, shall n d  prevent either pady 
from invoicing the impasse procedure of the Public Employees' Fair Employmeat Act at 
any time within the 120-day period prior to the aunual meeting of the District noted 
above. 
Any agreement reached between the District and the Association shall be 
subject to legislative approval by the Board and ratif~cation by the membership of the 
Association. 
Neither party in any negotiations shall have any control over the selection of 
the representatives of the other party and each party may select its representatives from 
within a without the District. While no final agreement between the Association and the 
District shall be executed without ratif~cation by the membership of the Association and 
the Board, the parties mutually pledge that their representatives shall be clothed with all 
necessary power and authority to make proposals, consider proposals and reach 
compromises in the course of negotiations. 
ARTICLE XV -MISCELLANEOUS 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME 
EFFECTIVE UNTIL THE LEGISLATIVE BODY HAS ONEN APPROVAL. 
ARTICLE XVI - GENERAL PROVISIONS 
A. Effect of Cantmet 
1. ?his agreemeat constitutes the full and complete agreement of the parties and 
may not be altered or changed in any way unless mutually agreed upon in writing by the 
parties. 
2. The Board or its designee shall advise the Association in writing of any 
proposed change in policy which may affect the terms and conditions of employment of 
teachers. It is uaderstood that such tenns and conditions do not include those items 
w h i l  must be negotiated under law. 
3. The Association shall have the right, within five ( 5 )  school days after receipt 
of such notice, to advise the Didrict in writing of its &sire to review and discms any 
such proposed change in policy, and shall meet with the Board a its designee no later 
than five (5 )  school days after notification f a  advisory c o n s u ~ o n .  In the event thz& the 
Association does not notify the District of it8 desire to review and disclrss any proposed 
change, such change shall take effect at the discretion of the Board. 
4. The parties agree to cooperate in ananging meetings and fimishing 
information provided that such information requested is readily available and not 
preliminmy or tentative in character. Any times contained herein may be extended by 
mutual agreement 
The parties shall cooperate in arranging meetings over education aad 1 L t r u c t i d  concern of the teachers and of the District. 
No teacher shall during the term of this Agreement, be deprived by the Board 
of any privileges, benefits, emoluments or immunities -to his job which were in 
existence prior to the date of execution of this Agreement. Any and all teachers covered 
by this Agreement shall continue to enjoy, during the term of this Agreement, any and all 
privileges, benefits, emoluments and immunities heretofore enjoyed by them, in 
connection with their respective jobs. 
Any individual arrangement, agreement or contract between the District and 
an individual teacher, hetofore executed, shall be subject to and consistent with the 
terms and conditions of this Agreement and any individual arrmgement, agreement, or 
contract there* executed shall be expressly made subject to and consistent with the 
term of this or subsequent agreements to be executed by the parties. Copies of such 
individual arrangement, agreement or conkad shall be forwarded to the Resident of the 
Association If any individual mgement ,  agreement or contract contains any language 
inconsistent with agreemenf this Agreement, dwing its duration, shall be controlling. 
I IL CaufonutQ b Law - Saving Clnnse 
If any provision of this Agreement or any application of the Agreement to any 
teacher or group of teachers shall be found colltrary to law then such provision a 
application shall not be deemed valid or subeisting except to the extent permitted by law, 
but all other provisions or applications shall continue in full force and effect. 
I E- Copies of A m m t  
Copies of this Agreement shall be given to all teachers now employed or 
hereafter employed by the District 
The District shall give a seniority list covering all members of the unit to the 
President of the Association each year. 
Ibis Agreement shall be effective for a period commencmg July 1, 2005 and 
continuing until June 30,2008. 
The Association agrees that all negotiable items have been discussed during 
the negotiations leading to this Agreemeab, and agnes that negotiations will nct be 
m o p e d  on my items whether contained m this Agreement or not, during the life of this 
Agreement Any District policies unalted or unchanged by the language of this 
Agreement shall remain m force. 
APPENDIX I 
A. SALARIES - 20052006 S e h l  Yepr 
Frum July 1,2005 to June 30,2006 the salary schedule in effect (20042005) 
shall be adjusted by a 3.6% increase. 
B. SALARIES - 2OM-2007 School Y e  
Fnrm July 1,2006 to June 30,2007 the salary schedule in effect (2005-2006) 
shall be adjusted by a3.6% increase. 
C. SALARIES -2007-2008 Schod Year 
July 1,2007 to June 30, 2008 the salary schedule in effect (20062007) shall 
be adjusted by a 3.6% increase. 
D. All snpplementd contra& abnll be i n c d  M stated above ~NUU July 1, 
2005 through June 30.2008. 
Teachem with seventeen (17) years of continuous service in the Ossining 
School District shall be eligible to receive a continuous service increment in accordance 
with the following: 
2005-2006 School Year: 
20062007 School Year: 
2007-2008 School Year: 
Teachers with twenty (20) or more years of continuous service in the Ossining 
School Didrict shall be eligible to receive a continuous service increment in accordance 
with the following: 
2005-2006 School Year 
20062007 School Year 
2007-2008 School Year 
Eligibility to receive the continuous service increment for teachers with 
twenty years of continuous service is based on performapce evaluation criteria which 
shall be established by the District Any teacher denied a contiauous increment shall be 
reevaluated within one year of each eligibility. At the Administration's discretion the 
continuous service increment may be retroactively awarded to the date of initial 
eligibility. Continuous service increments shall be credited to any and all teachers 
eligible in September at the start of the school year after the evaluation year. l k  
adjustment shall be part of the base s a l q  and shall be subject to review at the end of 
three years to determine continued eligibdity. 
Teachers with twenty-three (23) or more years of continuous service in the 
Ossining School District shall be eligible to receive a colltinuous service increment in 
accordance with the following: 
2005-2006 school Year: $ 500 
2006-2007 School Year: $ 750 
2007-2008 School Year: %l,OOO 
F. LANE MOVEMENT 
Effective July 1, 1986, members of the unit may accrue up to 60 in-service 
credits for application to lane movement In m case will in-eenice credits in excess of 
30 earned before July 1, 1977, be applied to lane movement. Effective July 1, 1986, the 
lane tequirementa shall be as follows: 
B A Lane A Bachelors Degree or cextificatim 
BA+15 LaueB Lane A plus 15 credits (in-service or 
university or any combination thereof) 
BA+M LaneC Lane A plus 30 credits (in-service or 
university or any combination themof) 
MA LaneD An earned Masters Degree or certified 
statement h m  a college that all 
requirements for a Masters Degree have 
been successfully completed and that the 
degree will be awarded at the next award 
period. 
MA+15 LaneE Lane D plus 15 credits (in-service or 
university or any combination thereof) 
BA+45 Lane F Lane A plus 45 d i s  (in-service or 
university or any combination thereof) 
B A W  LaueG Lane A plus 60 credits (in-service or 
university or any combination thereof) 
MA+M LaneH Lane D plus 30 credits (in-service or 
university or any combination thereof) 
MA+45 Lane I 
M A W  Lane J 
Lane D plus 45 credits (in-service or 
university or any combination thereof) 
Lane D plus 60 credits (in-service or 
university or any combination thereof) 
DOCTORATE LaneK An earned Doctorate 
For all teachers hired &r Janllary 1.19%, Lanes C, F and G shall no longer 
exist. AU teachers currently on these lanes and all teachers on staff as of December 31. 
1995 shall continue to have these lanes available for lane movement. 
G. SALARY CREDIT FOR COURSES TAKEN 
1. All courses, both university and in-service for which salary credit is to be 
granted, shall have the prior approval of the Superintendent or his designee. 
2. In order for a teacher to secure salary credit he shall take the foUowing steps, 
whichever may apply: 
a) For university course, banscript shall be placed on fde in the 
Superintendent's off~ce. 
b) For in-senice course, notification by the instructor of satisfactory 
compldon of the course shall be placed on file in the Superintendent's office. 
c) Courses completed in the fust semester shall be uedited as of 
February 1, iftbe transcripts or notifications are on fde in the Superintendent's 
office by March 1. Salary adjustments shall be made with the last check in 
March. 
d) Courses completed in the second semester shall be credited as of 
September 1 if the transcripts or notitications are on fde in the 
Superiatendent's office by November 1. Salary adjustment shall be made with 
the last check in November. If transcripts or notif~cations are on file by 
August 1, adjustment shall be made in the first check in September. 
e) Courses completed in the summer session shall be credited in 
accordance with Paragraph "d)", above. 
f) Teachers at M A 6 0  and PhD. columns shall receive a one time 
$75 reimbursement per credit for university accredited comes. Enrollment in 
said course is subject to prior approval of the Superintendent of Schools. 
H. NATIONAL BOARD CERTIFICATION - $3.000 STIPEND 
The District encourages teachers to earn the National Teacher's Certification 
Upon receipt of the National Certification, the District will provide the teacher with an 
annual stipend until such time as the c d ~ c a t i o n  expires providing that the teacher 
notif~es the District in advance of cnrollimg in the National Certiflclltion program. A 
teacher may not use National Teacher's Certif~cation courses to advance h e r b e l f  on 
the salary schedule. 
Teachers receiving such stipend h m  the District will provide the District 
with 15 h o w  of professional service mually. Such service may be to provide other 
teachers with professional development, share i n f o r d o n  with the Board, etc. However. 
such service will not be direct service to students unless such service is to provide a 
model lesson for other teachers. 
I. SUMMER SCHOOL SALARY (AND OTHER AETER SCHOOL 
TEACHING) 
Effective July 1, 2005 compensation shall be based on an hourly rate in 
accordance with the following: 
If administrative changes are made in length of session or number of hours per 
course, the salary shall be p r a t e d  in accordaace with the above schedule. 
A teacher shall advance one step for each year of summer school experience 
served in any ofthe schools of the school district 
3. COACHING, EXTRACURRlCULAR AND INTRAMURAL 
. . 
Dwing the fmt year of the con- a Task Force consistiiag of three (3) 
edmrmstrafors appointed by the Superintendent and three (3) representatives appointed by 
the OTA President will be established to review contract stipends for extracurricular 
activities. The Task Force shall submit its report to the Board of Education on or before 
June 30,2006. This report shall not be binding upcathe Board of Education. 
1. a) All coaching and club activity supplemental salary agreements 
shall be subject to the approval of the Superintendent of Schools. All 
coaching. club and extra-curricular activities shall be funded on the basis of 
student participntion and educational value to the District. For clubs or 
extra-curricular activities for which an advisor is necessary and approved by 
the Superintendent of Schools, the advisor shall be compensated at a rate to be 
negotiated by the Association and the District. 
b) Any person who has served or does serve in a coaching position in 
the name sport for four or more consecutive years shall receive an additional 
longevity payment for each year of service beginning with the fourth year of 
service. 
C) ?he schedule of longevity payments during the duration of this 
contract shall not be added to the base coaching salary and shall be as follows: 
2005-06 2006-07 2007-08 
C ~ W V  I 31 1 322 334 
a e g 0 r ~  n 259 268 278 
Category III 207 215 222 
d) The schedule of longevity payments during the duration of this contract for 
extra-curricular non-athletic duties is as follows: 
Category I 
Category II 
Category III 
caw!ory Iv 
COACHES SALARY SCHEDULE 
EFFECTIVE JULY 1,2005 - JUNE 30,2008 
cateaonf I 
Varsity Football - Head 
Varsity Boys Baskdball 
Varsity Girls Basketball 
Vmity Ice Hockey - Head 
vanity WFestling 
Varsity Gynmaslics - Head 
Varsity I n d m  Track - Bop Head 
Vmity Indoor Track - Girls Head 
varsity Swimming 
Varsity Baseball-Boys-Head 
Varsity Softball-Girls-Head 
Varsity Soccer-Bop-Head 
Varsity Soccer-Girls-Head 
Varsity Lacrosse-Boys-Head 
Vanity Outdm Track-Boys-Head 
Vanity Outdoor TrackGirls-Head 
Varsity Volleyball-Girls-Head 
Vanity Field Hockey-Head 
Varsity Football - Assistant 
Cateeorv II 
JV Football - Head 
Varsity Cross Country - Head 
Varsity Tennis-Boys-Head 
Vanity Tennis-Girls-Head 
JV Basketball-Boys-Head 
JV Basketball-Giris Head 
JV Ice Hockey - Head 
JV Wrestling - Head 
JV Football - Assistant 
Varsity Gymnastics - Assistant 
Vmity Indoor Track-Boys-AesiStant 
Varsity Indoor Track-Girls-Atisistaut 
N Baseball-Boys-Head 
N Softball-*-Head 
N Soccer-Boys-Head 
N Soccer-Girls-Head 
N LacrosseHead 
Varsity Outdm Track-Boys-Assistant 
Varsity Outdoor Track-Girls-Assistant 
Modifled Football - Head 
Modified Basketball 
Modified Girls Basketball - (2) 
Modifed Football - Assistant 
Cheerleading 
Cate~oly m 
N Cheerleading 
N Volleyball-Girls-Head 
N Field Hockey-Girls-Head 
varsity Golf 
Modified Ebeball 
Modified Field Hockey (2) 
Modified Ice Hockey 
Modified Lacrosse 
Modified Soccer-Boys 
Modified Soccer-Girls 
Modified Softball 
Modified Volleyball 
2. Extra-Curricular Non-Athletic Duties 
a) Hivh School 
Additional pay for non-athletic duties shall be as follows: 
Freshman Class Advism 
(2) 
Sophomore Class 
Advisors (2) 
Italian Club Advisor 
Latin Club Advisor 
French Club Advisor 
Spanish Club Advisor 
African-American Club 
Advisor 
Math Club Advisor 
Computer Club Advisor 
Ski Club Advisor 
Science Club Advisor 
Radio Club Advisor 
Daace Club Advisor 
Law Club Advisor 
Law Team Advisor (2) 
National Honor Society 
Advisor 
Math Team Advisor 
Junior Class Advisors (2) 
Olympics of the Mind 
Advisor 
High School Magazine 
Advisor 
Ticket Coordinator 
School Store Advisor 
Senior Class Advisor (2) 
Student Council Advisor 
(2) 
High School Newspaper 
Advisor 
High School Yearbook 
Advisor 
Recommendation of additional activities to be funded shall be made by the 
building administrata: 
b) Middle School 
Middle School club activities shall be compensated at the rate of $1,179 for 
each advisa dwing 2005-06. The rate of compensation during 2006-07 will be $1,221; 
and during 2007-2008, $1,265. 
2005-06 2006-07 2007-08 
Odyssey of the Mind 1,179 1,221 1,265 
bra-Mural Activities 
a) The position of Intra-Mural Supervisor will be paid at the rate of 
$1,448 (2005-06); $1,500 (2006-07); and $1,554 (2007-2008). The 
Mra-Mural year will consist of 60 sessions subdivided into seasons and rates 
of remuoeration as follows: 
Season Sessions 2005-06 2006-07 2007-08 
Fall 15 450 466 483 
Winter 30 899 93 1 965 
spring 15 450 466 483 
b) Sessions shall consist of a minimum of one (1) hour and a 
maximum of one and onehalf (1 112) hours per day. Total hours shall not exceed three 
(3) hours per week 
K TEACHER COORDINATORS - DEPARTMENT HEADS 
1. The appointment of teacher coordinators and depariment heads shall be 
subject to the approval of the Superintendent of Schools. 
2. Teacher coordinators and department heads shall be assigned into three (3) 
basic categories. Each category is dependent upon the number of teachers serviced in the 
assigned curricular area. Teacher coordinators and department heads shall not be 
assigned non-instructional duties. 
3. Rate of remuneration is: 
a) Teachers Served 
9-1 1 
12 and above 
b) Teacher w o d i i  aud department heads working part or all of 
thrcc (3) days prior to opening of school or after close of school shall be paid 
at the highest per diem rate applicable. Om additional day may be added at 
the discretion of the Superintendent ahis  designee. 
L. SUPPLEMENTAL SALARY AGREEMENTS 
All teachers holding positions as specified in Section "M" shall sign 
supplemental contracrs. 
M. GUIDANCE COUNSELORS 
For required additional work beyond the maximum school day performed 
fiom September 1 to June 30. co-lors shall be paid at the rate of 11186.33 (2005-06); 
11186.67 (2006-07); and 11187 (2007-2008) of the regular salary for each full day. For 
any additional days beyond the school year the counselor shall be paid at the rate of 
11186.33 (2005-06); 11186.67 (200607). and 11187 (2007-2008) of the regular salary for 
each fill day. 
N. PAY DAYS 
AU teachers shall receive 1124 of their annual salary beginning with the fmt 
or second Friday in September after the opening of school and every two weeks thereafter 
until the last Friday of the school year in June. The last pay check in June shall be the 
balance due of the teacher's annual salary. When a pay day falls on a holiday or during a 
vacation period, the teachers shall be paid on the lest school day prior to the holiday or 
vacation period ?he above shall be subject to BOCES requirements. In the event that 
two (2) consecutive pay days fall within one vacation period, the second check will be 
mailed to  staff members. 
APPENDIX 11 
DUES DEDUCTION 
A. FORM 
The District agrees to deduct, fnnn the salaries of teachem governed by this 
agreement, dues forthe Ossining T e a c h  Association, N.Y.S.U.T. and the orgauizatiom 
with which it is affiliated, which said teachers individually and voluntarily authorize the 
District to deduct and to trans& the monies promptly to the Ossiniog Teachers 
Association. Teacha Authorization3 shall be in writing in the form provided by the 
Association, except those signed prior to the date of this agreement on the previously 
acceptable forms. 
In the event that the names of the organizations covered by this article shall 
change, the Association shall notify the District in writing of such change and the District 
shall issue checks for monies deducted in the new name. 
a RATE OF MEMBERSHIP DUES 
The Association shall certify to the District, in writing, the current rate of 
membership dues for each organization covered by this article. The Association shall 
notify the District 30 days prior to the effective date of any membership dues change. 
C. INSTALLMENTS 
1. No later than two weeh prior to the pay period for which deductions for the 
organizations named above shall commence, the Association shall provide the District 
with a list and the original signed deduction cards of those employees who have 
voluntarily authorized the District to deduct dues for the organizatiom so designated. 
2. The Association shall notify the District of the amount of such authorized 
deductions, the number of paychecks fiom which such deduction3 shall be made, and the 
date on which such deductions shall commence. No deductions shall be authorized for 
the last paycheck in June. 
D. SUPPLEMENTAL AUTHORIZATIONS 
Supplemental authorizations submitted at least two weeks prior to the fmt pay 
period in February shall be deducted in the manner prescribed in Paragraph "C" above 
and begin with the fvst pay period in February. 
E. TRANSMITTAL OF MONIES 
The District shall, following each pay period fivm which a dues deduction is 
made, transmit the amount of dues so deducted to the Ossining Teachers Association. 
The f k 4  and f d  transmittal shall be accompanied by a list of the members from whom 
deduction8 have been made and the amount deducted for each, and other transmittals 
shall indicate changes, if any. The Ossining Teachers Association shall be responsible 
for forwarding such lists and monies to the organizations referred to in Paragraph "A". 
F. WITHDRAWAL OF AUTHORIZATION 
An employee may withdraw his authorization at any time by written notice 
received by the District at least two weeks prior to the effective pay period. 
G. ADDITIONAL DEDUCTIONS 
Other deductions for legitimate Association activities shall be made available 
but shall not exceed two such requests each school year. Deductions shall be made in 
m e  or more installmenU as reqwted in writing by the Ossining Teachers Association, 
subject to administrative requirements and the written authorization of the teacher 
involved. Teachem participating in tax shelter anmrities may change their carrier once a 
sd1001 year before October 1, such change to take effect with f W  payroll in November 
and they may change their rate of payment only once a year. 
E AGENCY FEE 
The District agrees to &duct an agency fee for all non-members of the 
Ossining Teachers Association as per State law. 
L ADDITIONAL DEDUCTIONS 
. . 
The district shall support an IRS 403b program. AU aspects of the 
sdmuustrstion of such program shall be in compliance with the IRS rules and regulations. 
It is anticipated that teachers will make an annual election prior to December 1 for the 
subsequent year. 
Teachers. 2005-06 Schedule (3.6% Increase) 
Teachers. 200607 Schedule (3.6% Increase) 
F G H  I J K 
BA+45 BA+60 MA+M MA+45 MA* Doc. 
I I I I I 
Teachers. 2007-08 Schedule (3.6% Increase) 
Board of Educatim 
Thomas Knight, President 
Shandi Speller, Vice President 
Shams Hughto 
Alice Joselow 
Irwin J. Kavy 
Arthur Levene 
Miki Weiss 
Berd Neeotiatine Teun 
Linda Camenter, Executive Director of F i c e  and Operatioos 
Dr. Paul Ged, Assistant Superintendent for Human Resources 
John H. Gross, Esq. I n g e m  Smith 
Emily I. Lucas, Esq. Ingerman Smith 
OTA Executive Board 
Joanne Beirne, President 
Lauren Canninucci, 1". Vice President 
Robert Maliniak, 2". Vice President 
Laurie West, Secretary 
Patricia Carforo, Treasurer 
OTA Ne~otiatinv Team 
Joanne Behe,  Chief Negotiator 
Patricia Carfor0 
Valerie Fay 
Sarah Arbitrio 
Lauren Carmimuxi 
Laurie West 


